
                                                                 Action Line 
 Vancouver Education Association         January 2019 

  
 

WEA 2019 Legislative Priorities 
 

Washington Education Association members stand united for our 

public schools and students.   As professional educators and union 

members, we are proud of our state’s historic progress toward fully 

funding public education. 

 

Now we must protect our progress and build on that success.  WEA members are committed to working 

together to ensure all 1.1 million Washington students have the amply funded, high-quality public schools 

guaranteed by our state constitution. 

 

Three of WEA’s top legislative priorities for 2019 are directly related to improving or implementing the 

McCleary school funding package the Legislature adopted in 2017 and 2018. 

• Restore much-needed local levy flexibility to allow local voters to meet the needs of their students 

beyond state-funded basic education. 

• Fully fund the new state-run health insurance system for educators as negotiated with the state. 

• Increase funding for additional school support staff to meet students’ mental health, social, 

emotional ad safety needs. 
 

Here in Vancouver, the community is considering a levy vote on February 12th.  The maintenance and 

operations levy passage is critical to fill the gap to essential services and community priorities.  Allocations 

for nurses, counselors, teacher-librarians, family resource centers, DROs (school safety), and para-

professionals are funded by the levy.  Even with the increase in funding from the state, your TRI package 

is paid from levy dollars!    
 

Speculation on funding due to the levy swap has led the district to “budget” for an ending fund balance 

increase from 8/31/18 year end $30.02 million to 8/31/19 year end budget of $35.3 million.  This is to 

absorb their forecasted $11 million short fall this year and $13 million additional loss in the 19-20 year.  As 

of the district’s last published financial statement, however, the current ending fund balance is just shy of 

$37.2 million.  The VEA has provisions in our contract to make sure we are involved and kept apprised 

when the district is reviewing any needed changes in the educational programs offered by the district. Our 

participation will include sharing and discussion of the basis and rationale for any proposed actions, as well 

as consideration of the options to avoid or mitigate such actions. Our first step is to lobby the legislature to 

eliminate the funding inequities that face the school districts in Southwest Washington.   

 

There are opportunities to share what is happening here in Vancouver with the legislature.  Four VEA 

leaders are attending Poli-SPARKS in Olympia on February 3-4, and additional VEA leaders are headed to 

Olympia with the VEA lobby team for the WEA Lobby Day on February 18th.  Please let VEA know if you 

would like to go to Olympia to testify or lobby legislators.  Watch for opportunities to participate in tele-

town hall events as well. 
 

What can you do?  Stay informed.  Be willing to take action to help our collective voice be 

heard! 



 

Read Across America 
Mark your calendar 

for February 27 and 

28 for VEA’s Read 

Across America book 

fair event at Barnes 

and Noble.   

Our goal is to have 

100 percent 

participation from all 

of the schools and 

special programs in the Vancouver School 

District.  All school libraries receive gift cards to 

purchase books.  Participating schools will receive 

additional money to buy books!  See the teacher-

librarian at your site to sign up for a performance 

time on either date and/or if you can provide art 

work for the event!   Participating schools will 

receive additional money to buy books! 

 
VEA Celebration of Diversity 
VEA is celebrating our 

members of color at a social 

event on February 22, 2019 

at the Red Cross Building at 

the Fort Vancouver Historic 

Area.  This will be a great 

opportunity for inspiration 

from our keynote speaker as well as from each 

other!  Mark your calendar and watch for a formal 

invitation in early February!   

 

Annual Sick Leave Buyback 
Annual Sick Leave 

Buyback requests are 

processed by the district 

in February.  In order to 

participate in the 

program, you must have a 

minimum of 480 hours of sick leave accumulated 

in 2018 and you must submit a request form by 

January 31, 2019.  This is a firm date set by 

Washington State law.  Forms are found on the 

Payroll home page on the portal.  Sick leave 

balances are noted in employee access under ‘time 

off’.   

 
SPARKS! 

 

Are you a member with 0-7 

years of overall teaching experience?  

SPARKS is a high energy, interactive 

experience aimed at VEA’s newest 

members.  Facilitated by SPARKS 

graduates, SPARKS provides an 

opportunity to engage and learn 

techniques for your classroom, engage 

with the association, and gain deeper 

insights on your profession.  SPARKS is 

held at the Best Western Ocean View in 

Seaside, Oregon March 15-17.  

Applications were sent via the interoffice 

mail.  Please see your building rep or 

contact VEA for more information. 

 

 

 

 

VEA Members become Nationally 
Certified!! 
 

Congratulations to the VEA members obtaining 

National Board Certification!  Derek Byrne, 

Stephanie Stutesman, Corey Russell, Melissa 

Hendy, Melissa Swenson, Anne Bowing, Randy 

Howard, Alessandra Karlin, Kathy Hardy, and 

Rose Emanuel are pictured above.  Also receiving 

NBCT status but not pictured: Elyse Azorr, 

Megan Grant, Brett Smedley, and Kendra 

Yamamoto.  Many of these successful candidates 

participated in the VEA sponsored cohort!   

 

 



Student Discipline Rules 
The VEA Action Line Newsletter 

announced in the Winter Break 

edition that the WEA has 

reviewed the new student 

discipline rules and crafted a Q 

and A that is posted on the VEA 

website. A recent publication illustrated areas 

needing to be clarified or defined.  For example: 

• OSPI has recommended a brief duration not to 

exceed five minutes. “Brief duration” is a termed 

used to determine how long as student can be out 

of the classroom setting before removal is 

considered a classroom exclusion.   

 

• Develop a common understanding of “other 

forms of discipline” that must be utilized in 

response to a specific behavioral violation before 

a classroom exclusion can be exercised.  OSPI’s 

menu of best practices recommends student-

centered practices and strategies and include: 

behavioral health supports, behavior monitoring, 

student mentoring, peer mediation, restorative 

justice and social skills instruction. 

 

• The Bauer Bill:  Clarification is needed 

regarding the required process under existing 

RCW 28A.600.020(2) for teacher and principal to 

confer before a student is returned to the 

classroom.   

 

“Any student who creates a disruption of the 

educational process in violation of the building 

disciplinary standards while under a teacher’s 

immediate supervision may be excluded by the 

teacher from his or her individual classroom and 

instructional or activity area for all or any 

portion of the balance of the school day, or up to 

the following two days, or until the principal or 

designee and teacher have conferred, whichever 

occurs first.  Except in emergency circumstances, 

the teacher first must attempt one or more 

alternative forms of corrective action.  In no event 

without the consent of the teacher may an 

excluded student return to the class during the 

balance of that class or activity period or up to 

the following two days, or until the principal or 

his or her designee and the teacher have 

conferred.” 

 

The new rules, including the definitions of 

classroom exclusion and suspension do NOT limit 

the teacher’s ability to remove a student from the 

teacher’s classroom as defined by RCW 

28A.600.020(2). 

 

Any removal from the class that exceeds the full 

school day that started as a classroom exclusion 

must be treated as a suspension.  Before a school 

can suspend a student, they must provide the 

student due process through an informal hearing.  

The rules do not outline who must provide the 

informal hearing.  

 

• There are some ambiguous areas that still need 

to be clarified such as when a student commits an 

offense and the activity is directed toward the 

teacher such as physical harm, harassment, etc  

that student shall not be assigned to that teacher’s 

classroom for the duration of the student’s 

attendance at that school or any other school 

where the teacher is assigned.  How will the 

district support staff that have been victims of 

violence?  What supports will be provided for 

their physical and emotional health?  

 

Restorative Practices 

“Restorative practices build community 

and promote healthy relationships among 

educators and students in order to teach the 

social-emotional and conflict-resolution skills 

necessary to reduce conflict. 

 

WEA and NEA have 

shared some resources that 

you may find insightful: 

 

An educator’s introduction 

to Restorative Practices:   

http://schottfoundation.org/sites/default/files/resto

rative-practices-guide.pdf  

A NEA step-by-step, year-by-year guide on how 

to implement Restorative Practices into a school 

building: 

http://educationvotes.nea.org/wp-

content/uploads/2017/09/Implementation-Guide-

2017-FINAL.pdf  

http://schottfoundation.org/sites/default/files/restorative-practices-guide.pdf
http://schottfoundation.org/sites/default/files/restorative-practices-guide.pdf
http://educationvotes.nea.org/wp-content/uploads/2017/09/Implementation-Guide-2017-FINAL.pdf
http://educationvotes.nea.org/wp-content/uploads/2017/09/Implementation-Guide-2017-FINAL.pdf
http://educationvotes.nea.org/wp-content/uploads/2017/09/Implementation-Guide-2017-FINAL.pdf


Verizon and VEA Text Blast! 
 

VEA currently uses the 

Remind.com app to send text 

messages to our members.  

Remind is a service for 

intentional communications 

for those in the school arena 

and is not spam.  Verizon is 

imposing a new fee to go into 

effect on January 28th as a 

spam deterrent and has not 

acknowledged that 

remind.com messages are not spam  As a result of 

the fee, Remind.com will no longer transmit the 

text messages sent by VEA to Verizon Wireless 

subscribers.    
 

To continue receiving messages, you’ll need to 

turn on smartphone or email notifications instead.  

On your phone: Turn on smartphone 

notifications (RECOMMENDED) Download the 

free Remind app on the iOS App Store, on Google 

Play, or at rmd.me/a. If you don’t already have a 

Remind account, create one using the phone 

number where you receive Remind texts. Make 

sure to enable push notifications from Remind on 

your phone. 

On your computer: Turn on email notifications: 

Go to Remind.com on any computer. As above, if 

you don’t already have a Remind account, create 

one using the phone number where you receive 

Remind texts. Turn on email notifications for your 

account so you don’t miss any messages. 

You may want to take a few minutes to ask 

Verizon to reverse the fee impacting text 

messaging on Remind.com.  You can contact 

Verizon customer service here: 

www.remind.com/verizon-fee  

 

 

 

 

Last Call for WinterHawks Tickets 

Remember tickets are still available for 
the Winterhawks (Feb 17) game at 
special pricing of $25 per seat directly 
behind the penalty box in rows 2-5.  
Send your check payable to VEA along 
with your name, building, and home 

email address to pre-order your tickets no later than 
February 1st!! 

 

WEA Pre-Retirement Seminar 
 

It’s never too early to 

begin planning for 

your retirement.  

Whether you are two, 

three, five or even ten 

years from retirement, 

it’s not too early to 

start planning!  VEA’s 

spring pre-retirement seminar will be held March 

1 and 2.  Space is limited and is filled on a first-

paid basis.  Registration forms are available on the 

VEA website at www.vancouverea.org or by 

calling Cindy at the VEA office (360) 695-3397.  

You cannot be added to the registration list 

without payment. 

 

WEA De-escalation Strategies PD 

VEA and the District collaborated to bring the 

WEA De-escalation Strategies professional 

development to Vancouver on January 17th.  We 

also anticipate offering a Professional 

Development on Autism in early February.   
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