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STUDENT DISCIPLINE 

 

School district boards of directors are required to 

adopt policies which restore discipline to the 

classroom per RCW 28A.600.460.  Teachers must 

be allowed to discipline for the following: 

• Correcting a student who disrupts normal 

classroom activities;  

• Abuses, or insults a teacher while carrying on 

his or her official duties; 

• Willfully disobeys a teacher;  

• Uses abusive or foul language directed at a 

district employee, school volunteer, or another 

student; 

• Violates school rules; or 

• Interferes with an orderly education process. 

 

Disciplinary action may include, 

but is not limited to: oral or 

written reprimands, written 

notification to parents of 

disruptive behavior, a copy of 

which must be provided to the 

principal. RCW 28A.600.460. 

 

Exclusion from Class: A teacher may 

exclude from the teacher’s classroom or activity 

area any student who creates a disruption of the 

educational process or is in violation of the 

building disciplinary standards while under the 

teacher’s immediate supervision. The student 

may be excluded from the classroom for all or 

any portion of the balance of the school day 

and two following days or until the principal or 

designee and the teacher have conferred, 

whichever occurs first. Except in emergency 

situations however, the teacher must attempt 

one or more forms of corrective action before 

excluding the student. In no event may an 

excluded student be returned to the 

instructional area during the balance of the 

class or activity period without the consent of 

the teacher. RCW 28A.600.020.  Following the 

passage of HB1541 lessons during the 

exclusionary period are provided to the affected 

student. This change does not remove your rights 

as an educator.  See the example of the Vancouver 

Exclusion Slip on the following page.   
 

State law requires the school to inform 

teachers of any incoming transfer student’s 

history of disciplinary actions, criminal or violent 

behavior, or other behavior that indicates the 

student could be a threat to the safety of 

educational staff or other students. (RCW 

28A.225.330).  *Bargaining language 

guarantees notification within 2 days to staff 

who need to know this information.   
 

Principals must assure appropriate student 

discipline .  The principal shall determine that 

appropriate student discipline is established and 

enforced.  The principal and the certificated 

employees shall confer at least annually to 

develop and/or review building disciplinary 

standards and uniform enforcement of those 

standards. (RCW 28A.400.110) 
 

A student committing an offense such as an 

assault, malicious harassment, malicious 

mischief, or other crimes against a teacher 

shall not be assigned to that teacher’s 

classroom for the duration of the student’s 

attendance at that school or any other school 

where the teacher is assigned. (RCW 

28A.600.460) 
 

You have the right to report a student to the 

police if that student has threatened or assaulted 

you. Just because you are a teacher, you do not 

give up your rights under the law as a citizen. 

Discipline 

is being 

proactive 

to help 

students 

meet 
expectatio

ns 



You have the right to obtain an anti-

harassment protection order against a student 

(or a student’s parent) if those individuals 

engage in behaviors that are abusive; threatening; 

seriously alarm, annoy, or harass; or would cause 

a reasonable person to suffer substantial 

emotional distress. (RCW 10.14.020). Harassment 

of any kind, be it from a student, student’s parent, 

administrator, or colleague is fully covered.  
 

Vancouver Exclusion Slip 
Dear Principal: 
 

I have excluded _________________________ 

from my classroom for all or any portion of the 

balance of the school day, or up to the following 

two days in accordance with RCW 28A.600.020.  

This student has created a disruption of the 

educational process in violation of the building 

disciplinary standards.  I have attempted one or 

more alternative forms of corrective action. 
 

In no event without my consent, may an excluded 

student return to my class during the class or 

activity period for up to the following two days 

until we have conferred. 
 

Article 10.24 of our contract states that the term 

confer means that I have had the opportunity to 

provide input on a plan for disciplining the 

student, that my input has received full 

consideration, and your discipline decision was 

discussed with me before this student returns to 

my classroom. 

 

Thank you, 

____________________________________ 

 Teacher’s name and Date  
 

 
 

OSPI Behavior Menu of Best Practices & 

Strategies: 

http://www.k12.wa.us/SSEO/BehaviorMenu.aspx 
 

OSPI New Student Discipline Rules Q and A: 

https://www.k12.wa.us/sites/default/files/public/st

udentdiscipline/rules/pubdocs/technicalguide.pdf  

 

The special education department at OSPI has not 

issued any additional guidance regarding students 

with IEPs or 504 plans. 

VEA Connecting on the National 
Level at NEA RA 

This summer six VEA association leaders 
attended the NEA Rep Assembly in Houston, 
Texas.  The focus on salaries and compensation, 
elimination of discrimination, the opioid 
addiction and abuse, reduction of gang-related 
crime, and professional development in behavior 
management, discipline, order and safety were 
among the top resolutions passed at the NEA RA.  
Attention on the presidential race brought forth 
candidates to interact with the delegates.  The 
collective power of our union across all states as 
well as connecting with aspiring educators, and 
building connections with fellow unions, inspired 
our delegates to listen and learn and teach and 
reach and engage and organize back home.   See 
www.nea.org for more details. 
Here are some insights from VEA attendees: 
 
Leslie Morrison: It was a pleasure to represent 
VEA and WEA on my 8th and last NEA RA in 
Houston, TX. My first RA was in 2003 and it is has 
been exciting to see how our union has 
strengthened its commitment to our members 
and children.  
     Social justice was a major theme this year. 
Many new business items centered around 
advocating for social, gender, LGBTQA, and racial 
justice. Also brought up was highlighting 
examples of Ethnic Studies Curricula. We had 
new business items on Praxis and other 
standardized tests used in teacher certification. 
In all, the group considered 160 new business 

http://www.k12.wa.us/SSEO/BehaviorMenu.aspx
https://www.k12.wa.us/sites/default/files/public/studentdiscipline/rules/pubdocs/technicalguide.pdf
https://www.k12.wa.us/sites/default/files/public/studentdiscipline/rules/pubdocs/technicalguide.pdf
http://www.nea.org/


items and a number of resolutions, constitutional 
amendments, and bylaws.  
     The high point of this RA was a rally to 
commemorate Stonewall and the Presidential 
Forum. We heard from different community 
partners advocating for LGBTQA rights.  
     The Presidential Forum invited all individuals 
running for president of the United States. Ten 
people responded. Those who attended and 
answered questions of NEA member were; Sen. 
Bernie Sanders, Former Secretary Julian Castro, 
Former Vice President Joe Biden, Sen. Elizabeth 
Warren, Sen. Amy Klobuchar, Former Rep. Beto 
O’Rourke, Gov. Jay Inslee, Mayor Bill de Blasio, 
Rep. Tim Ryan, and Sen. Kamala Harris.  The 
forum was live streamed on 
strongpublicschools.org If you would like to see it 
or want more information on the candidates, visit 
Strong Public Schools.  
     We will play a pivotal role in the upcoming 
election. We will choose the next president of the 
United States. Vote RedForEd. 
 

 
 
Lynn Maiorca:  NEA Houston 2019 was politically 
exciting.  Presidential candidates were invited by 
NEA to come and talk to the delegates in person.  
They had an opportunity to share their personal 
thoughts but also answer questions from NEA 
members who delivered their questions via 
video.  The group included Joe Biden, Bernie 
Sanders, Kamala Harris, Bill DeBlasio, Julian 
Castro, Elizabeth Warren, Amy Klobacher, Beto 
O’Rourke, Jay Inslee, and Tim Ryan.  It’s one thing 
to see the candidates on the news, but it was 
truly exciting to see them talking directly to 
educators and addressing our issues.  This was a 
memorable moment no matter what happens as 
the campaign develops.  I was proud to have the 
opportunity to attend the convention and see 
this presentation.   

VEA WinterHawks Tickets 

VEA has secured group tickets to the 
6:00 pm Portland Winterhawks vs. 
Prince George Cougars on December 
7th.  Special pricing is $27 per seat at 
center ice in the 200 level. To add to 
the excitement, this game is also the 

teddy bear toss.  Fans  bring teddy bears or other 
stuffed animals and after the Hawks’ first goal, throw 
them on the ice.  That opening 
goal triggers a flood of fur, with 
over 10,000 animals getting 
pitched, tossed and hurled onto the 
ice.  The tossed animals are 
donated to children’s hospitals and 

charities to help bring cheer during 
the holidays to families facing difficult circumstances.  To 
secure your seat(s), send your check payable to VEA 
along with your name, building, and home email address 
to pre-order your tickets no later than November 8th !! 

 
2019-20 Executive Board 

 

President, Kari Van Nostran (VEA Office) 

1st VP, Lynn Maiorca (I-Tech) 

2nd VP, Johnny Askew (C. River/SLP) 

3rd VP, Talina Borchers (Chinook) 

4th VP in Charge of Equity Affairs, Josey Sechrist*  

(McLoughlin MS) 

Recording Secretary, Shannon McClelland 

(Washington) 

Treasurer, Carol Patrick (Roosevelt) 

Primary Trustee, Anne Wiley (Roosevelt) 

Intermediate Trustee, Tricia Judkins (Washington) 

Middle School Trustee, Karen Parrow (Jefferson 

MS) 

Senior High Trustee, Anne Kizerian (Fort) 

Special Ed Trustee, Mona Rominger (Columbia 

River) 

Specialist Trustee, Cam Swarts (King/Itinerant) 

WEAPAC Chair, TBD  

WEA Board Director, Mona Rominger 

 

*Appointed by the board - pending confirmation 

 



Know your Contract:   
Movement on the Salary Schedule 

 

Documents verifying 

completions of 

courses for 

advancement on the 

salary schedule must be submitted to HR by 

September 30th  to qualify for salary adjustment 

for an ensuing school year (11.19A) 

 

Evaluation 
 

Employees and their 

evaluator will meet to 

thoroughly discuss self-

assessment and professional 

development plans (8.11B)  

 

Mandatory Trainings 

 

Watch your email for links to 

all mandatory trainings 

delivered through Safe 

Schools.  Due by 9/30/19:  Both the Washington 

and VPS versions of What Every Employee Must 

be Told.  Due by 10/31/19:  Blood Borne 

Pathogens, Health Emergencies, Run-Hide-Fight, 

and Youth Suicide. 

 

KEEP ME IN THE LOOP! 
We are making a 

difference 

TOGETHER!!! 
 

 

Be on the lookout for the “In the Loop” 

paperwork from your building rep.  Please update 

your personal information (or check the “no 

changes” box), and return your form to your 

building rep as soon as possible.  For completing 

this task, you will receive an earth friendly 

grocery sack.  Membership cards are mailed to 

your home address. 

 

  

Membership  
 

 

Meet  Keith Lloyd 

Title within VPS:  6th 

Grade English/History 

teacher 

Title(s) within VEA: VEA 

Building Representative, 

served as Bargaining 

Chairperson during the last 

interim bargain. 

Primary work location: Alki Middle School. 

Years of service in public education: This is my 

sixth year of teaching and I think I am getting the 

hang of it! 

Years with VPS: I have been lucky enough to 

work these six years with VPS exclusively. 

Your favorite aspect of your VPS job: My 

favorite part of working for Vancouver Public 

Schools is the welcoming and supportive staff: 

from the paraprofessionals, teachers, office 

support, and administration.  

Why association membership matters to you:  

Association membership matters to me because, 

as I tell my students, you may be a strong 

individual, but we are stronger together.  When 

everyone puts forth their best effort and supports 

one another we can go farther than if we tried to 

go on our own.   

 
Inservice Day 

 

October 11th is a non-contracted 

day.  Staff may elect to attend in-

service opportunities.  Attending 

courses offered through VPS is 

voluntary.  VEA is advocating for varied options 

including chartreuse/green coded for the optional 

16 hours included in this contract.  The district is 

developing their PD offerings over the course of 

the year based on input from last year’s PD 

survey.   
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