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STUDENT DISCIPLINE: Classroom Exclusion 
DEBUNKED 

WEA Discipline Rules FAQ:  https://www.washingtonea.org/file_viewer.php?id=26016 
 

What do I need to know about Classroom Exclusions? 
 

Definition:  A classroom exclusion is the removal of a student from a classroom or instructional or activity 

area for a behavioral violation.  A classroom exclusion does not include missed instruction for “a brief 

duration” when (1) a teacher or other school personnel attempts other forms of discipline to support the 

student in meeting behavioral expectations, and (2) the student remains under the supervision of the teacher 

or other school personnel during such brief duration. 

 

A classroom exclusion does not include exclusions from recess, lunch, transportation, or extra-curricular 

activities.  However, excluding a student from class in response to a behavioral violation that occurred 

during recess or lunch would constitute a classroom exclusion.  Washington laws do not prohibit the 

exclusion of students from recess in response to behavioral violations, but research demonstrates limiting 

physical activities can increase problem behaviors.  Additionally, a school may not deny or delay a student a 

nutritionally adequate meal when administering discipline. 
 

Process for utilizing a classroom exclusion: 

1.  One or more “other forms of discipline” must be attempted before administering a classroom exclusion 

unless the student’s presence poses an immediate and continuing danger to others or an immediate and 

continuing threat to the educational process.  “Disruption of the educational process” means the 

interruption of classwork, the creation of a disorder, or the invasion of the rights of a student or group 

of students. 

2. The teacher or other school personnel must report the classroom exclusion to the building principal or 

designee as soon as reasonably possible. (http://vancouverea.org/right-to-exclude-form/)      

3. The teacher, principal, or designee must notify the student’s parents regarding the classroom exclusion 

as soon as reasonably possible.  The school district must ensure that this notification is in a language 

the parents understand, which may require language assistance for parents with limited-English 

proficiency. 

4. A classroom exclusion may be administered for all or any portion of the balance of the school day in 

which the student was excluded. 

5. The district must provide the student an opportunity to make up any assignments and tests missed. 
 

RCW 28A.600.020(2):  The new definition of a classroom exclusion DOES NOT limit a teacher’s statutory 

authority to exclude a student from the classroom, including the requirement for the principal and teacher to 

confer before the student is readmitted.  If a classroom exclusion exceeds the balance of the school day, the 

school must provide notice and due process for a suspension, expulsion, or emergency expulsion.  The rules 

do not abridge the maximum duration of time that a teacher may exclude a student under statute.  If a school 

administers a classroom exclusion and decides to exclude the student from the classroom beyond the 

balance of the school day, while allowing the student to remain in the student’s current school placement, 

the school must provide notice and due process for an in-school suspension. 

https://www.washingtonea.org/file_viewer.php?id=26016
http://vancouverea.org/right-to-exclude-form/


  Text VEAINFO to 41411 

   

 Are you receiving the VEA text 

alerts?  Only 204 members are 

subscribed to the new TextMarks 

format.  If you signed up for the 

remind app during the labor action 

last year, you are NOT 

automatically enrolled in 

TextMarks.  JOIN TODAY! 

 

 
WEA Pre-Retirement Seminar 

 

It’s never too early to 

begin planning for 

your retirement.  

Whether you are two, 

three, five or even ten 

years from retirement, 

it’s not too early to 

start planning!  VEA’s 

spring pre-retirement seminars will be in 

conjunction with the WEA-Riverside.  Members 

can note preference from three sets of dates:  

February 28-29, March 5-6 and March 20-21 

Space is limited and is filled on a first-paid basis.  

The WEA-Retired facilitators will communicate 

which session you are confirmed to attend.  

Registration forms will be available on the VEA 

website after January 8th at www.vancouverea.org 

or by calling Cindy at the VEA office (360) 695-

3397.  You cannot be added to the registration list 

without payment. 

 
 

VEA Equity Event 2020  
The VEA's newly 

established Equity Team is 

hosting an event in February 

at the Red Cross Building at 

the Fort Vancouver Historic 

Area. This will be a great 

opportunity to engage in 

equity-focused discussions, specifically centered 

on education, where we can learn from one 

another and socialize together! Watch for a formal 

invitation soon!!!   

 

Annual Sick Leave Buyback 
Annual Sick Leave 

Buyback requests are 

processed by the district 

in February.  In order to 

participate in the 

program, you must have a 

minimum of 480 hours of sick leave accumulated 

in 2019 and you must submit a request form by 

January 31, 2020.  This is a firm date set by 

Washington State law.  Forms are found on the 

Payroll home page on the portal.  Sick leave 

balances are noted in employee access under ‘time 

off’.   

 

 
SPARKS! 

 

Are you a member with 0-7 years of 

overall teaching experience?  SPARKS is 

a high energy, interactive experience 

aimed at VEA’s newest members.  

Facilitated by SPARKS graduates, 

SPARKS provides an opportunity to 

engage and learn techniques for your 

classroom, engage with the association, 

and gain deeper insights on your 

profession.  SPARKS is held at the Best 

Western Ocean View in Seaside, Oregon 

March 13-15.  Applications will be sent 

to members in this demographic via the 

interoffice mail in early January.  Please 

see your building rep or contact VEA for 

more information. 

 

 

 

 

VEA Members become Nationally 
Certified!! 
 

Congratulations to the VEA members obtaining 

National Board Certification!  John Rafanelli, 

Stephanie Seibel-Barrow, Vinh Ho, Kurt Schmidt, 

Katie Lewis, Paula Holmgren, Courtney Clark, Isaiah 

Wyckoff, Jessica McCurdy, Jessica Hensick, Amanda 

Clow, Stephanie Klein, Annie Spiegelberg, Steven 

Jones, Bernardo Rodriguez, Sean Parkin, Raquel 

Lahti, and Mark Phelan.   Many of these successful 

candidates participated in the VEA sponsored 

cohort!   

Message: 
VEAINFO 

http://www.vancouverea.org/


 
    
 

 The Freedom Foundation has filed a public 

records request with the Department of 

Retirement Systems for all employers that 

participate in the state's retirement program. As 

part of the request, they are asking for each 

employee's full name, birthdate, work email, 

employer, current salary and duty station address.  

 WEA legal is aware of this request and has 

determined that at this point in time the request is 

legal in nature. *An injunction has temporarily 

blocked the release of information – case to be 

heard over winter break.  WEA is organizing 

around legislative changes to protect private 

information such as birthdates from being subject 

to public record requests in the future. Lobby Day 

is January 20th.  Contact VEA if you are interested 

in participating!  

https://www.surveymonkey.com/r/Y3FKGWZ 

 We anticipate the Freedom Foundation will use 

this information to attempt to contact our 

members to drop union membership.  VEA also 
understands that “Opt Out Today” has also sent 
information to our members with a similar 
message. 
Who are they?  Why do they want this 

information? You can find more information here. 

 

Read Across America 
Mark your calendar 

for February 26 and 

27 for VEA’s Read 

Across America book 

fair event at Barnes 

and Noble.   

Our goal is to have 100 percent participation from 

all of the schools and special programs in the 

Vancouver School District.  All school libraries 

receive gift cards to purchase books.  Participating 

schools will receive additional money to buy 

books!  See the teacher-librarian at your site to 

sign up for a performance time on either date 

and/or if you can provide art work for the event!   

Participating schools will receive additional 

money to buy books! 

 

Dues and Taxes 2019 
 

According to the TurboTax website FAQs, 

teacher union dues are no longer deductible in tax 

years 2018 through 2025 due to the Tax Cuts and 

Jobs Act that Congress signed into law on 

December 2, 2017.  Previously dues were 

deductible as a miscellaneous deduction under the 

2% rule.  Turbo Tax answers the following 

question: Do teacher union dues qualify for the 

Educator Expense deduction?  No; only 

unreimbursed expenses for books. Supplies, and 

equipment that you purchased for classroom use 

qualify for the $250 Educator Expense deduction.   

VEA encourages members to ask your tax 

professional about the inclusion of dues on your 

2019 taxes.  

 

Members paid the following dues (NEA, WEA, 

VEA) in 2019: 

0.76-1.0 FTE   $1,031.04 

0.51-0.75 FTE  $  824.84 

0.26-0.50 FTE  $  533.00 

0.25 or less   $  284.56 
 

This figure is calculated using the 2018-19 rate 

for 8 months (Jan-Aug) and the 2019-20 rate for 4 

months (Sept-Dec).  If you did not work the full 

year, or changed FTE during 2019, you can 

calculate your dues using the monthly figures as 

follows: 

   2018-19 2019-20 
0.76-1.0 FTE   $83.59  $90.58 
0.51-0.75 FTE    $66.96  $72.29 
0.26-0.50 FTE  $43.25  $46.75 
0.25 or less  $23.13  $24.88 
 

Governor Inslee’s 
Supplemental Budget 

 

The Governor released his supplemental budget 

this afternoon.  The compensation inflation 

forecast for 20-21 is estimated to be 1.9%.  VEA’s 

COLA is tied to this implicit price deflator.  The 

legislative session begins January 13 and ends 

March 12. It is a short, 60-day supplemental 

budget year.  We will communicate as further 

budget updates are provided. 
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