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2021 WEA Representative Assembly 
Democracy in Action! 

 

VEA leaders attended the virtual 2021 WEA Rep Assembly (April 1st as 
well as April 15-17) representing YOU.  It was exciting to see many first-
time delegates from within our ranks participate this year!  WEA member-
representatives collaborate, debate and vote. Individual members and 
local associations submit new business items, new resolutions or 

amendments to continuing resolutions, standing rules, bylaws and WEA constitution, which when 
passed, set the organizational priorities for WEA for the coming year.  
  

Reflections from VEA Delegates 
Many of the VEA delegates mentioned the 

speeches by Dr. Bettina Love and a student named 

Harmony as being phenomenal and moving.  New 

Business items and resolutions committing to 

(American Asian and Pacific Islander) training and 

resources, anti-racist parliamentary procedures, the 

focus on elevating the voices of members of color 

and other traditionally marginalized groups, racial 

justice, membership recruitment, and dues structure 

conversations were commonly cited highlights.   
 

Shelley Moody (Lake Shore)  As a first-time 

delegate, Shelley acknowledges there is work to be 

done around the WEA dues structure and access to 

union supports. Shelley noted how interesting it 

was to attend virtually, but recognized she was 

robbed a bit of the full experience.  She looks 

forward to the opportunity to attend in-person in 

the future!  
 

Cam Swarts (VAPA – King and Marshall) 

Elevating individuals with invisible disabilities is 

huge and needs to happen!  Cam is excited to have 

Charlotte Lartey (member leader from Washougal) 

elected to the NEA Board of Directors.  She 

showed over and over how outstanding she will be 

to represent Washington, promote equity, and so 

much more! 
 

Charlene Shea (Gaiser)  “I’ve been teaching for 

18 years and this was my first WEA RA and truly 

eye opening. We need to encourage ALL members 

to experience this.  It is support in action and 

clearly demonstrates the benefits and strength of 

union membership!”   New Business items around 

an ESA training cadre and a spreadsheet/dashboard 

for delegates to track new business items also 

caught her attention.   
 

Johnny Askew (SLP – River).  Johnny 

appreciated the advocacy and organizing for ESAs 

in Washington by the ESA of the Year Carrie 

Suchy.  He appreciated hearing opposing voices 

and viewpoints, reflective of the range of 

perspectives our own local members bring to our 

shared work, as a contrast to unanimous votes. 
 

Marina Heitz (Anderson)  “I enjoyed my 

experience as a new delegate and would encourage 

more members to attend to see how the mission and 

vision of our organization gets shaped and how to 

enact change.”  
 

Lisa White (King)  As a first-time delegate, Lisa 

would love to see more zoom options for those who 

cannot attend statewide meetings due to travel and 

childcare restrictions.  Using our power for good 

and considering tenets from “Bargaining for the 

Common Good” sounded like an innovative 

community-oriented approach. 



 
 

Avoiding Racial Equity Detours 
 

As the association is taking active steps to address 

equity and social justice for our members, students 

and community, we are reminded that there is a lot 

of work ahead of us for self-reflection and action.   

This article from Educational Leadership illustrates 

four racial equity detours commonly embraced in 

schools followed by equity principles that can help 

educators avoid these detours and build a more 

transformational equity approach.  There are also 

some guiding questions for you to think about or 

discuss with other members.   

 

Annual Evaluation Report 
 

Every certificated employee will be 
evaluated annually.  Evaluation reports for all 
certificated employees must be filed in the 
human resources department no later than five 
(5) school days before the end of the year. 

Evalutions are intended to support you with 
developing your craft and is not supposed to 
be a “gotcha.”   Artifacts are to be considered 
when formulating the evaluation. 

If you receive an overall unsatisfactory 
evaluation – or a second basic evaluation in 
three years for those members with more than 
five years of experience, CONTACT the VEA 
Office immediately.  Kari Van Nostran 360-624-
7245 or Rick Wilson 360-771-4146.  

 

SBLT Decisions 
 
Site-based decision making is 

defined in the contract in chapter 

15.4 as the decisions of the staff 

relative to student learning and delivery at that site. 

This chapter is still in effect throughout the 

COVID-19 school closures.  As decisions are 

needed with our new distance learning realities, this 

process should be utilized.  
 

The certificated staff shall constitute the SBLT 

leadership.  Responsibilities shall be shared by co-

chairs made up of the building principal or assistant 

and a member of the certificated instructional 

faculty (may be the faculty representative) who is 

annually selected by a majority vote of the 

certificated staff at that site who are members of the 

Association’s bargaining unit.  Each faculty may 

select more than one co-chair to carry out the 

diverse instructional decisions within a large staff.   

The co-chairs will jointly establish the agendas 

and other aspects of governing meetings and 

customary duties and responsibilities of a 

democratic organization. 
 

The decision-making process shall include open 

dialogue in which issues are presented, defined, 

discussed, and resolved by a confidential vote. 
 

Proposals may be submitted for a vote to only those 

members of the faculty who are impacted by the 

vote.  When votes are taken, 80% approval is 

required and the vote shall be in writing.  The 

decision regarding ballot procedures shall be 

exclusive to each site or administrative unit.  All 

eligible members are entitled to vote even if they 

can’t attend the meeting.  The VEA building 

representative(s) shall be responsible for all 

balloting.  The counting of votes shall be 

conducted by the SBLT co-chairs and the VEA 

building representative(s). 
 

The principal and the co-chair will determine the 

meeting agendas and items to be voted on.  This 

will be communicated to staff at least three (3) days 

prior to the meeting or less than three (3) days 

when mutually agreed upon by the principal and 

co-chair.  The principal will arrange to have notes 

taken on topics discussed and action taken at the 

meeting.  The principal will see that any 

recommendations and/or decisions are prepared for 

publication and distribution made to all members of 

the team in a timely manner.  The SBLT staff co-

chair may be compensated for additional time 

outside the contracted day (Appendix E).  

 

 

Celebrating VEA Music Educators 

 
 

https://drive.google.com/file/d/1P7DmBkPEhwmMpwGOQHjJjn0MRoaNDG68/view?usp=sharing
https://drive.google.com/file/d/1P7DmBkPEhwmMpwGOQHjJjn0MRoaNDG68/view?usp=sharing


National Educator 

Appreciation 

Week:  May 3-7 

 

The VEA salutes our 

membership for your 

tenacity and drive 

through the toughest of 

challenges!   
 

THANK YOU!!! 

 

 

$20.21 for 2021! 

 

WEA-PAC is our political action committee with 

the mission to elect pro-public education, pro-union 

candidates to public office. As a member of WEA-

PAC, your support goes directly to electing leaders 

at every level who will advocate and support 

students, public education and our core union 

values.  New WEAPAC contributors may click 

here to join. (turn off your popup blocker – choose 

local: Vancouver EA). 
 

VEA is currently ranked #2 in the state for 

percentage of membership contributing to 

WEAPAC.  Megan Christopher and Lynn Maiorca 

(VEA’s WEAPAC co-chairs) are currently 

reaching out to members who are not participating 

in this capacity.   
 

Current WEA-PAC members are being asked to 

consider a one-time additional donation of 

$20.21 to help rebuild our PAC fund 
 

2020 was maybe most important election of our 

lifetime. But with so much at stake, it took a lot of 

resources. In addition to all of the federal races 

(like president and vice-president!) that were up, 

there were a significant number of state level 

offices up as well. This election was critical to 

maintaining our pro-education majorities in the 

State House and State Senate – and we were 

successful because of your support. 
 

That’s why we are asking for your support once 

again. 2021 is also an important election – with 

school board races, city, county and municipal 

races up all around the state. You’ve heard the 

saying “all politics is local.” Well, that saying has 

never been more true. Local school boards help 

determine when and how we safely return to in 

person learning. It’s clear that who we elect to 

these positions matters, and WEA-PAC helps us 

have a voice in these elections. Please help us 

support local races by contributing today. To 

contribute, click here. This money goes directly to 

supporting pro-education, pro-labor candidates. It is 

your work in WEA-PAC that lays the foundation 

and will continue to allow us to be successful in 

years to come.  Learn more about WEAPAC:  

WEA-PAC | Washington Education Association 

(washingtonea.org) 

Important Deadlines 
 

The 2020-21 Professional Development year is July 

1, 2021 - June 30, 2021 

 

Application Deadline for 

2020-2021: June 15, 2021 

Submit applications by 

June 15 to allow for 

processing and notification by the last day of 

school. Remember to allow sufficient time for 

supervisor review. 
 

End Date for Activities Qualifying for 2020-2021 

Funding: June 30, 2021 

The last day of an activity must be on or before 

June 30, in order to be reimbursed from the 2020-

2021 professional development allocation. 
 

Deadline for Reimbursement Paperwork: July 

10, 2021 

All reimbursement paperwork must be correctly 

completed and be in the Professional Development 

office no later than July 10. 
 

The Professional Development office is located 

upstairs at the Jim Parsley Community Center and 

is open from 8 a.m. to 5 p.m. during the school year 

and 8 a.m. to 4 p.m. in the summer through July 10. 

We are temporarily accepting electronic 

documentation.  Please email all attachments, 

including a signed PD expense report, to 

Nicole.Niesz@vansd.org  

 

 

https://www.washingtonea.org/ourvoice/wea-pac/join-wea-pac/
https://www.washingtonea.org/ourvoice/wea-pac/join-wea-pac/
https://action.washingtonea.org/donate_page/givetoweapac
https://action.washingtonea.org/donate_page/givetoweapac
https://action.washingtonea.org/donate_page/givetoweapac
https://action.washingtonea.org/donate_page/givetoweapac
http://salsa.wiredforchange.com/o/1624/donate_page/givetoweapac
https://www.washingtonea.org/ourvoice/wea-pac/
https://www.washingtonea.org/ourvoice/wea-pac/
mailto:Nicole.Niesz@vansd.org


Implicit Bias – Disability and Gender and Intersectionality 
May 10, 2021 

 

In this course, participants focus on implicit bias and microaggressions related to disabilities. They also work 

on framing a new way to think of ableism and the impact of visible and invisible ability issues in the classroom 

and workplace. This is of especial importance for educators working with student typical “deficit model.” 

Participants, as leaders in classrooms with disabled students, will learn to engage students and provide a safe, 

positive learning environment for the purpose of empowering students to achieve their full academic potential. 

 

During the other portion of this course, participants focus on gender and the intersectionality of implicit bias 

and -isms that lead to microaggressions and inhibit success in the classroom and the workplace. Participants 

also work on solutions to address the multiple oppressions that students may be facing in the classroom and 

community for the purpose of improving student achievement. 

 

This training meets the professional and continuing elementary and secondary certificate renewal requirement 

for TPEP (RCW 28A.410.278). 

 

Implicit Bias – Disability and Gender and Intersectionality 

When: May 10, 2021 04:30 PM Pacific Time (US and Canada)  
 

https://forms.washingtonea.org/forms/pdregistration?cevid=6638   
 

After registering, you will receive a confirmation email containing information 

asking you to complete your registration.  The pre-registration link will issue your 

personalized zoom access. 

 
 
 

Implicit Bias – LGBTQ Identities and Microaggressions 
May 24, 2021 

 
This research-based course for educators explores issues of implicit bias based upon LGBTQ status through an 

analysis of “microaggressions” and “micro-insults.” 

 

Course Objectives: 

- Explore issues of implicit bias and microaggressions 

- Develop an understanding of [1] how our beliefs, values, and experiences inform one’s implicit biases, 

and [2] how our implicit biases, behaviors, and microaggressions impact others (students, colleagues, 

families, etc.) 

- Learn about additional implicit bias resources for educators 
 

Implicit Bias – LGBTQ Identities and Microaggressions 

When: May 24, 2021 04:30 PM Pacific Time (US and Canada)  

 

https://forms.washingtonea.org/forms/pdregistration?cevid=6639  

 

After registering, you will receive a confirmation email containing information 

asking you to complete your registration.  The pre-registration link will issue your 

personalized zoom access. 

 
  

4:30-7:30 PM   
3 Clock hours 
Dinner Voucher 
 

4:30-7:30 PM   
3 Clock hours 
Dinner Voucher 
 

https://forms.washingtonea.org/forms/pdregistration?cevid=6638
https://forms.washingtonea.org/forms/pdregistration?cevid=6639


VEA – Y our Union 
 

The VEA advocates for and stands in the shoes of its 
members in all aspects of professional employment.  
Through the activities of the leaders and members, the 
VEA, among other things negotiates salary and 
supplemental wages, work load, working conditions, and 
benefits through collective bargaining.  Disputes are 
handled through the grievance process and labor 
management collaboration. 

The task of defending the rights of professional 
educators is an ongoing one.  Fortunately, the Union is at 
the ready on an ongoing basis.  Your representatives 
recognize the many common interests shared in each 
workplace and the effectiveness of addressing those 
interests collectively.  Because everyone contributes, the 
cost of this zealous representation is significantly less than 
what it would cost any of us individually. 

The value of Union membership is immeasurable.  The 
standards we enjoy in the schools today were achieved 
through years of collective bargaining and concerted 
activity.  None of us did it alone, but we all benefited from 
it.   

The Association makes every effort to keep the cost of 
doing business as low as possible and to use the 
resources it has prudently and efficiently.  The VEA enjoys 
the reputation it has earned of respect from our yearly 
independent audit. 

The Union also values its members, including the 
professional support and solidarity you share with each 
other.  When any of us is harmed or threatened with harm, 
we are all prepared to mobilize in defense of the integrity 
of our profession and our livelihoods.  

#Membership Matters 
 

 

WEA Pre-Retired 
Membership Sale! 

Stay connected.  Keep great 
benefits.  Make a difference.  It’s never too early 
to join WEA-Retired as a Pre-Retired member!  
Retire from your position, not your profession. 

Lifetime membership:  $550  now $495 

Unique times, Unique price on Life Memberships! 

Wednesday, April 14 through Monday, May 31, 

2021 Only!   WEA-Retired Membership Form 

 

Benefits of WEA-Retired Membership 
 

• MEMBERSHIP FLOWS SEAMLESSLY 

from pre-retired to retired status. 

• MEMBERSHIP CONTINUES 

ELIGIBILITY for NEA Member Benefits such as 

credit card and insurance programs, including the 

$1,000,000 liability insurance if you choose to 

work as a substitute educator, and WEA’s Attorney 

Referral Program which offers two free 30-minute 

consultations a year. 

• MEMBERSHIP IS FOR A LIFETIME in 

a powerful, active retiree organization that 

understands the value of public education and 

unions because of its affiliation with WEA. (WEA-

Retired is the only retiree organization with this 

affiliation.) 

• Join WEA-Retired today by completing the 

Enrollment Form on the other side of this flyer or 

online at www.washingtonea.org/retired .  

• Email any questions to 

wearetired@washingtonea.org  

 
Time to elect building reps 

 
 

It is time to elect your contingent of VEA 

representatives for 2021-22.  Each site is allocated 

one rep for every 15 members.  The VEA bylaws 

state the term is two years, but there are no term 

limits.   This team of reps keep you, the member 

informed on important information.   

All members are eligible to run for a rep position.  

Training opportunities for new reps will be 

scheduled in the fall.  This is a great opportunity to 

unleash your leadership potential and receive first-

hand information. 

 

https://drive.google.com/file/d/1h70CIXl8bOyL0WFw-sqYMbPEWld38uAW/view?usp=sharing


 
#Membership Matters



 


